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Remuneration
Overview

The following pages provide a summary of the remuneration for our Key Management Personnel (KMP) - Non-Executive Directors (NEDs),
Chief Executive Officer (CEO) and Disclosed Executives. In this section we have included the remuneration tables that shareholder feedback
has told us are of the most interest. The full Remuneration Report is contained in the Annual Report from page 66 onwards, which includes
details of our remuneration strategy and framework and the remuneration practices that apply to KMP. The report can be accessed via the ANZ
website at anz.com/annualreport.

NON-EXECUTIVE DIRECTOR REMUNERATION

The Board reviewed NED fees for 2019 and determined once again not to increase their fees (which remain unchanged from 2016). As
disclosed in last year's Remuneration Report, the NEDs who served on the Board in 2018 agreed to a 20% reduction of their Board fee for 2019
(20% reduction to the Chairman fee from $825,000 to $660,000, and 20% reduction to the NED member fee from $240,000 to $192,000) as a
consequence for the shared accountability for the failures highlighted by the 2018 Royal Commission.

2019 STATUTORY REMUNERATION - NEDS
SHORT-TERM NED BENEFITS POST-EMPLOYMENT

Non monetary Super Total
Financial Fees' benefits contributions’ remuneration?
year $
Current Non-Executive Directors
D Gonski 2019 639,351 = 20,649 660,000
2018 804,831 - 20,169 825,000
I Atlas 2019 275,851 = 20,649 296,500
2018 324,331 - 20,169 344,500
P Dwyer 2019 296,351 = 20,649 317,000
2018 344,831 - 20,169 365,000
J Halton 2019 246,058 = 20,649 266,707
2018 277,567 - 20,169 297,736
J Key? 2019 229,131 = 20,649 249,780
2018 148,546 - 11,996 160,542
G Liebelt 2019 294,851 - 20,649 315,500
2018 345,858 - 20,169 366,027
J Macfarlane 2019 249,851 = 20,649 270,500
2018 298,331 - 20,169 318,500
Former Non-Executive Director
H Lee* 2019 57,258 4,832 5133 67,223
2018 314,831 - 20,169 335,000
Total of all Non-Executive Directors 2019 2,288,702 4,832 149,676 2,443,210
2018 2,859,126 - 153,179 3,012,305

Year-on-year differences in fees relate to the 20% reduction to the Chairman fee and the NED member fees in 2019, changes in Committee memberships and changes to the superannuation
Maximum Contribution Base.

2 Long-term benefits and share-based payments do not apply for the NEDs.

3 JKey commenced as a NED for Australia and New Zealand Banking Group Limited (ANZBGL) on 28 February 2018, so 2018 remuneration reflects a partial service year. In addition for 2018, in
relation to his Non-Executive Directorship from 18 October 2017 for ANZ Bank New Zealand Limited, J Key also received a total of NZD 302,925 as a NED until 31 December 2017 and from
1 January 2018 as Chairman. In 2019, J Key also received a total of NZD 382,950 as Chairman for ANZ Bank New Zealand Limited.

H Lee retired as a NED on 19 December 2018, so 2019 remuneration reflects partial service year up to his date of retirement. Non monetary benefits relate to gifts on retirement including
Fringe Benefits Tax.

CEO AND DISCLOSED EXECUTIVES’ REMUNERATION

YEAR-ON-YEAR REMUNERATION AWARDED

These tables show a year-on-year comparison of remuneration awarded to the CEO and Disclosed Executives for the 2017,2018 and 2019
performance periods. Remuneration awarded includes any cash payments (e.g. fixed remuneration and cash variable remuneration) and the
value of deferred shares and performance rights awarded for the year but which have not yet vested (i.e. the value which has not yet been
received during the year). These tables also show the Annual Variable Remuneneration (AVR)/Variable Remuneration (VR) as a % of target and
maximum opportunity — this % remains unchanged whether using the threshold or full vesting value of performance rights.
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CEO

CEO
S Elliott

1

Financial Fixed
year remuneration

$

2019 2,100,000
2018 2,100,000
2017 2,100,000

* Long Term Variable Remuneration (LTVR)

AVR
AVR  deferred Total
cash shares AVR
$ $ $
750,000 750,000 1,500,000
875000 875,000 1,750,000
1,000,000 1,000,000 2,000,000

Threshold vesting Full vesting AVR as % of
LTVR! Total LTVR' Total Target Maximum
performance remuneration performance remuneration opport-  opport-
rights awarded rights awarded unity unity
$ $ $ $

2,100,000 5,700,000 4,200,000 7,800,000 71% 48%
1,400,000 5,250,000 2,800,000 6,650,000 83% 56%
2,100,000 6,200,000 4,200,000 8,300,000 95% 63%

Note the 2019 LTVR has not yet been awarded, approval will be sought from shareholders at the 2019 AGM for the LTVR award shown above.
The 2018 LTVR award was significantly reduced as further acknowledgement of the conduct issues and reputation damage of the matters

raised in the 2018 Royal Commission.

Disclosed Executives

Financial Fixed
year remuneration
$
Current Disclosed Executives
M Carnegie 2019 1,000,000
2018 1,000,000
2017 1,000,000
K Corbally 2019 950,000
2018 486,000
(6.5 months in role)
A George 2019 1,000,000
2018 876,000
(12 months/4.5 months
as Deputy CEO)
2017 664,000
(10 months in role)
M Hand 2019 726,000
(9 months as Disclosed
Executive)
M Jablko 2019 1,000,000
2018 1,000,000
2017 1,000,000
A Watson? 2019 219,440
(3.5 months in role)
M Whelan 2019 1,200,000
2018 1,200,000
2017 1,200,000

Former Disclosed Executives

D Hisco?

F Ohlsson

2019 843,521

(8.5 months in role)
2018 1,170,713
2017 1,195,013
2019 240,000

(3 monthsin role)
2018 1,000,000
2017 1,000,000

Deferred share rights for the CRO.
> Paid in NZD and converted to AUD. The year-on-year difference in 2017 and 2018 fixed remuneration for D Hisco relates to fluctuations in the exchange rate.

VR
cash

495,000
528,000
561,000

478,500
164,835

528,000
354,750

301,290

198,000

544,500
577,500
739,200
170,255

874,500
717,750
1,080,750

644,397
726,181

n/a

396,000
534,600

Threshold vesting Full vesting VR as % of
VR VR Total VR Total Target  Maximum
deferred  performance remuneration performance remuneration opport- opport-
shares rights’ awarded rights’ awarded unity unity

$ $ $ $ $

495,000 510,000 2,500,000 1,020,000 3,010,000 75% 50%
528,000 544,000 2,600,000 1,088,000 3,144,000 80% 53%
561,000 578,000 2,700,000 1,156,000 3,278,000 85% 57%
478,500 493,000 2,400,000 493,000 2,400,000 85% 57%
164,835 169,830 985,500 169,830 985,500 83% 55%
528,000 544,000 2,600,000 1,088,000 3,144,000 80% 53%
354,750 365,500 1,951,000 731,000 2,316,500 61% 41%
301,290 310,420 1,577,000 620,840 1,887,420 76% 51%
198,000 204,000 1,326,000 408,000 1,530,000 41% 28%
544,500 561,000 2,650,000 1,122,000 3,211,000 83% 55%
577,500 595,000 2,750,000 1,190,000 3,345,000 88% 58%
739,200 761,600 3,240,000 1,523,200 4,001,600 112% 75%
113,504 - 503,199 - 503,199 65% 43%
874,500 901,000 3,850,000 1,802,000 4,751,000 110% 74%
717,750 739,500 3,375,000 1,479,000 4,114,500 91% 60%
1,080,750 1,113,500 4,475,000 2,227,000 5,588,500 136% 91%
- - 843,521 - 843,521 0% 0%
644,397 663,925 3,123,432 1,327,849 3,787,356 83% 56%
726,181 748,187 3,395,563 1,496,374 4,143,749 92% 61%
n/a n/a 240,000 n/a 240,000 n/a n/a
396,000 408,000 2,200,000 816,000 2,608,000 60% 40%
534,600 550,800 2,620,000 1,101,600 3,170,800 81% 54%
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2019 VARIABLE REMUNERATION AWARDED

This table shows the variable remuneration awarded to the CEO and current Disclosed Executives for the year ending 30 September 2019.
Former Disclosed Executives: D Hisco was not awarded and F Ohlsson was not eligible for variable remuneration in 2019.

CEO and Current Disclosed Executives
S Elliott’

AVR $1,500,000 = $750,000
48% of max ’

+

LTVR $4,200,000 performance rights face value at full vesting (subject to shareholder approval at the 2019 AGM)
$495,000 + ELILHelolo] -l;( $1,020,000 ‘}

$478,500

M Carnegie
VR $2,010,000
50% of max

K Corbally?
VR $1,450,000
57% of max

A George
VR $2,144,000
53% of max

M Hand? -
VR $804,000
28% of max

M Jablko
VR $2,211,000
55% of max

A Watson? _
VR $283,759 = $170,255

43% of max
M Whelan
VR $3,551,000

74% of max

$874,500

+ $750,000

$544,500 ++'_' $1,122,000

+ $113,504

Maximum opportunity

Cash . Deferred shares or deferred share rights

- Variable remuneration for the CEO = AVR + LTVR
2 CRO receives deferred share rights instead of performance rights.

3 Remuneration disclosed from commencement in Disclosed Executive role. Acting Group

b Performance rights face value at full vesting*

4 The face value of performance rights is disclosed at full vesting, which differs from the
disclosures in previous years. Divide by two to convert to face value at threshold vesting

for performance rights.

Executive and CEO, NZ role awarded 60% of VR as cash and 40% as deferred shares.

2019 ACTUAL REMUNERATION RECEIVED

This table shows the remuneration the CEO and Disclosed Executives actually received in relation to the 2019 performance year as cash, or in

the case of prior equity awards, the value which vested in

Fixed
remuneration

Cash variable
remuneration

$ $
CEO and Current Disclosed Executives
S Elliott 2,100,000 750,000
M Carnegie 1,000,000 495,000
K Corbally?® 950,000 478,500
A George 1,000,000 528,000
M Hand 726,000 198,000
M Jablko* 1,000,000 544,500
A Watson® 219,440 170,255
M Whelan 1,200,000 874,500
Former Disclosed Executives
D Hisco?%¢© 843,521 -
F Ohlsson 240,000 n/a

' The point in time value of previously deferred remuneration granted as shares/share
rights and/or performance rights is based on the one day Volume Weighted Average Price

(VWAP) of the Company's shares traded on the ASX on the date of vesting

forfeiture multiplied by the number of shares/share rights and/or performance rights.

2 The lapsed/forfeited values relate to the performance rights we awarded i

2015 which lapsed due to the performance hurdles not being met, and for D Hisco s

forfeiture on cessation of unvested deferred remuneration.

2019.

Total Deferred variable  Other deferred Actual
cash remuneration remuneration remuneration
which vested which vested received

during theyear’  during the year’

S $ $
2,850,000 1,243,464 - 4,093,464
1,495,000 153,490 - 1,648,490
1,428,500 430,229 573,129 2,431,858
1,528,000 301,609 - 1,829,609
924,000 - - 924,000
1,544,500 192,589 318,564 2,055,653
389,695 - - 389,695
2,074,500 704,915 - 2,779,415
843,521 654,067 - 1,497,588
240,000 433,146 - 673,146

Committee.
or lapsing/ 4

n November 5. Paid in NZD and converted to AUD.

Deferred variable
remuneration which
lapsed/forfeited
during the year'?

(3,038,880)

(184,676)
(101,328)

(1,059,695)

(7,385,293)
(191,526)

retention award relating to his role prior to appointment to the Group Executive

Other deferred remuneration for M Jablko relates to previously disclosed compensation
for deferred remuneration forfeited as a result of joining ANZ.

- The vested values for D Hisco relate to deferred shares, deferred share rights and

performance rights awarded in prior years that vested prior to cessation.

3 Other deferred remuneration for K Corbally relates to a previously disclosed equity
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